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Topic #1: Corporate Interests
The relationship between business and society is rapidly shifting. However, the shift is not good as there is a growing gap between what people expect from the businesses and the culture changed in how the business organizations operate. Some of the key aspects of corporate behavior that may influence people negatively include employee happiness and lack of empathy or trust. 
Lack of empathy and trust in the organization fuels a culture of division and fear among staff. This may have a devastating impact on the employees even when they are out of the organization. Someone who lacks empathy cannot stand in another person’s shoe to see the world through their eyes. This affects the one-on-one interactions and communication behavior. Based on symbolic interactionism theory, people can react to cultural messages differently because they fail to understand other people or feel what other people feel. The analogy of symbolic interactionism is that people must be able to understand what it means for another person to go through a certain experience. This explains the reason why healthcare in the United States is deteriorating every day because few people who want to enrich themselves other than providing services for the people who need them are in charge of the healthcare system. As Makary (2019) explains, patients are paying the price for those who do not have the capability to understand what they are going through. 
The other aspect of corporate behavior is sacrificing the happiness of employees for the benefit of the organization. Robert Reich provides an insight into how capitalism has widened the gap of income in the United States today. Poor organizational culture in most corporations today has had a serious impact on how employees feel, behave, and even think. People cannot just switch on or off their emotions when to help them get through their bad days. However, spending one’s day in a negative work environment can have serious implications on the individual’s well-being and those around him at home. A negative workplace creates loneliness among staff. They are burned out and depressed, which exposes them to various mental disorders. Apart from affecting their productivity, these problems can have a devastating impact on the individual’s life, engagement, and overall success in life. Robert Reich blames the owners of corporations for focusing on making profits at the expense of the happiness of their employees. In the current capitalist system, each organ plays a critical role in maintaining the status quo. Based on structural functionalism theory, each part of the society functions together to contribute to the overall functioning of the society. Each of the components works to keep the rest of the society healthy and going. Reich’s concept of wealth and income gap has vastly grown in the United States today and no one seems to be worried because systems are in place to keep the status quo where it is. The government is saving capitalism through its policies and leniency to the corporations that take advantage of the employees to increase their profitability (Reich, 2015). 
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